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1. INTRODUCTION

Workplace safety is a crucial aspect in high-risk industrial environments, such as in the
manufacturing and construction sectors. Optimal safety performance depends not only
on the implementation of regulations and procedures, but also on how well workers
understand safety knowledge and how effectively management implements safety
practices. PT. Shinko Plantech, as a company operating in the heavy industrial
construction sector, continues to strive to reduce workplace accident rates. However,
internal data indicates that incidents still occur, suggesting gaps in the effectiveness of
workplace safety implementation..The company must be able to develop its human
resources and must be able to produce high-quality products. To produce high quality
products, quality human resources are also needed. Human resources have an important
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role in the company, because their role and function cannot be replaced. No matter how
sophisticated the modern technology used by the company is, if there are no qualified
human resources, the technology is wuseless for the company(Rusdiana, 2025).
Competition that is getting tighter every time makes every company forced to always
improve the management of its resources, especially Human Resources (HR). Human
Resources (HR) are the creative people of an organization who play a role in driving the
organization, both government agencies and other sectors (R et al, 2021). A company in
carrying out its operations of course, it must have quality Human Resources (HR) so that
the goals set by the company can be achieved(Akbar, 2021). According to Saputra et al
(2020), Human Resources (HR) is every organization consisting of people as human
resources who are important assets for the organization. Human Resources (HR) must be
managed very well so that it can have a positive impact on the company, which is usually
known as Human Resources Management (HRM). HRM is the process of acquiring,
training, assessing and compensating employees, as well as to take care of their labor
relations, their health and safety and matters related to justice (Dessler, 2020). One of
the things that must receive special attention in Human Resource Management is
Occupational Safety and Health (K3)(Dewangga & Lestari, 2023).

Occupational Safety and Health (K3) is a program created as an effort to prevent
accidents and occupational diseases by recognizing things that have the potential to
cause accidents and occupational diseases(Maulidy & Ratnawati, 2023). According to the
International Labor Organization (ILO) Occupational Safety and Health is to increase and
maintain the highest degree of all workers both physically, mentally and social welfare in
all types of work, avoid health problems caused by work, protect workers in each job
from the risks that arise from factors that can interfere with health, place and maintain
workers in a work environment that is suitable for the physiological and psychological
state of workers and produce compatibility between work and workers and everyone with
their duties. Occupational safety and health programs must be managed as an
organizational strategy to improve work quality (Sumardjo and Priansa, 2018). Practice
Good occupational health and safety will ensure employees are engaged in their work
activities. With such assurance, employees feel safe in all activities that result in
increased productivity levels. The concept of OSH is usually recognized in the unity of
practice. However, the factors that make up occupational health and safety have many
differences, so it is important to pay attention to the details of occupational health and
safety practices. The role of employees is needed to support the success of occupational
health and safety management efforts by displaying safety performance. Good Safety
management practices and safety knowledge can affect Safety Motivation and then
improve safety performance(Azis et al., 2025).

Safety performance can be defined as the measurement of activities undertaken to
protect employees from occupational accidents and occupational diseases (Bayram, et al.,
2018). Safety performance involves a set of regulations, laws, and activities that are all
directed at improving work safety in organizations and promoting occupational safety and
health. Characteristically, safety performance is used to refer to the level of safety that
determines the incidence of accidents, injuries, and fatalities in the workplace. Safety
performance also indicates the tendency for accidents to occur or not, which may or may
not result in injury, death, and property damage (Ashour, et al., 2018). Hon et al (2019)
mentioned that safety performance is an activity or behavior that people display in the
workplace to improve safety performance. health and safety of employees, customers,
communities, and the environment. Thus, organizations are looking to improve safety
performance indicators to prevent their workers from accidents. Humans are the main
factors that contribute to building safety performance in organizations and play a role in
promoting occupational safety and health. Organizations are constantly trying to find
ways to improve safety performance(Rosalita et al., 2016). A successful organization
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depends on the efforts made in preventing work accidents. Therefore, safety performance
will be seen as an organization's efforts to reduce accidents, injuries and deaths
(Abuashour and Hassan, 2019).

Vinodkumar and Bhasi (2019) explain that safety management practices are
policies, strategies, procedures and activities implemented or followed by the
management of an organization to target the safety of their employees. Meanwhile,
according to Hayes et al. (2018) safety management practices are the behavior of
organizational management in implementing work safety regulations(Riadianto & Sridadi,
2021). From these understandings, it can be concluded that safety management
practices are an important element that allows management to create effective safety in
the company and are designed to comply with existing laws and regulations that apply to
the company. The extent to which these practices are implemented in a company will be
manifested through various management actions and programs and will be clearly visible
to the people involved in it such as employees and management themselves(Alfid Tri
Afandi et al., 2023). Good safety management practices are also supported by good safety
knowledge and Safety Motivation. Because this is something that supports the realization
of conducive safety performance. Safety knowledge is science and its application to
prevent the possibility of accidents or diseases caused by work and the work environment
(Eagly and Chaiken, 2019). With the safety knowledge possessed by employees,
employees will indirectly work safely in accordance with the knowledge they have
obtained both from experience and from company orientation. Because employees who
have high safety knowledge will be reflected in their behavior to create a safe work
environment, which of course plays an important role in reducing the level of work
accidents. Safety knowledge is very important in understanding work safety behavior,
because the knowledge gained in safety knowledge can be applied in the work
environment. Safety knowledge is influenced by employee knowledge of work safety
procedures provided or implemented in the company. With safety knowledge, of course
employees are more aware of work accidents(Heryati et al., 2019).

Safety Motivation is a core theory of human behavior that deals with needs,
motives, goals, and behaviors. Motivation plays a function in directing and reinforcing
human behavior (Ying et al., 2018). Safety Motivation relates to the extent to which
leaders create motivational systems to encourage employee safety behavior(Alifan, 2022).
Such systems may include rewarding safety behaviors, praising employee safety
behaviors, setting up safety incentive systems, reporting potential safety incidents and
suggestions, and encouraging employee participation in safety decisions (Lu and Yang,
2020). A leader needs to encourage employees to perform work in a safe manner and
prioritize safety behaviors. The above description is the background of the research that
the author will conduct where this study looks for the relationship between safety
knowledge and safety management practices on safety performance with Safety
Motivation as the mediating variable(Intervening & Pt, 2017).

Occupational Safety and Health World Health Organization (WHO) as cited by Alli
(2018) defines safety and health in the workplace as “maintenance of the highest degree
of physical, metal, and social well-being of all occupation; the prevention among workers
of departures from health caused by their working conditions; the protection of workers in
their employment from risk resulting from factors adverse to health; the placing and
maintenance of the worker in an occupational environment adapted to his physiological
and psychological equipment and to summarize the adaptation of work to man and each
man to his job.” Employees are a very meaningful resource for the industrial world who
have the ability, power, creativity that is needed by the industrial world in achieving its
goals, but in reality the work expected by management does not match what has been
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determined by management, so the ability sought by the industrial world is individuals
who have expertise in their fields (Kambara et al, 2023). So that occupational health is an
effort made to improve and maintain the highest degree of health by workers in all lines
of positions, prevention of health deviations caused by working conditions, protection of
workers from risks due to factors that can be detrimental to health, placement and
maintenance of workers in an environment that adapts between work with humans and
humans with their positions (Ministry of Health of the Republic of Indonesia, 2016).

Health is associated with the physical condition of both mind and body of
everyone in the workplace including workers, contractors and visitors, and their
protection from harm in the form of injury or illness. Safety is related to the physical
condition of the workplace and applies to circumstances where the risk of harm and
damage has been eliminated or reduced to a tolerable level. Environmental protection is
usually of two types(Nosary & Adiati, 1851). First is the internal environment in the
workplace and it is related to the overall conditions in the workplace. Second is the
hazardous conditions that are present in the external environment outside the workplace
(Khan et al, 2018).Safety performance shows how safe the performance or work in an
organization is. A high level of safety performance can indicate how well the workplace is
organized. Safety performance also shows the actions or behaviors shown by individuals
in almost all jobs to improve occupational health and safety (Nadhim, et. al, 2018). Safety
performance can be defined as the measurement of activities carried out to protect
employees from occupational accidents and occupational diseases (Bayram, et al., 2018).
Safety performance involves a set of regulations, laws, and activities that are all directed
at improving work safety in organizations and promoting occupational safety and health.
Characteristically, safety Safety performance is used to refer to the level of safety that
determines the incidence of accidents, injuries, and fatalities in the workplace. Safety
performance also indicates the tendency for accidents to occur or not occur, which may
or may not result in injury, death, and property damage (Ashour, et al., 2018). Safety
knowledge is how employees do their jobs in a safe way to reduce accidents and hazards
in the workplace (Parera, 2021). Furthermore, a recent study by Chmiel et al. (2017)
reinforced this view by showing that safety knowledge mediates the relationship between
safety motivation and participation (Laurent et al., 2020).

Work safety must receive support from all parties, namely the company and
employees. For this reason, a driving force (motivation) is needed to create work safety.
High motivation related to the creation of work safety will support the success of the K3
program implemented. The high motivation of employees to work in a safe way will help
themselves and the organization in maintaining the safety of the work environment. The
effect of such safety motivation is to increase employee initiative to do work by paying
attention to work safety aspects to make employees a person who supports work safety
measures. Motivation for the implementation of occupational safety and health can be
seen from the spirit of implementing occupational safety and health and controlling non-
safety and health practices, unsafe and unhealthy. Good work accident prevention
activities are providing safety knowledge to employees about occupational safety and
health, providing education to workers, for example by providing training on occupational
safety and health, so that workers' knowledge increases and can prevent work accidents.
The habit of reminding to comply with work safety rules will make workers strengthen
their Safety Motivation, to behave according to the rules. One other way to increase
workers' Safety Motivation is also by providing safety knowledge(Manalu & Anindita,
2024).
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2. RESEARCH METHOD

The type of research used in this study is a quantitative research approach. According to
Sarosa (2020) a quantitative approach is an approach that uses objectvism epistemology
with a positivism theoretical perspective using experimental methods or quantitative
measurements to test hypotheses with the aim of finding generalizations and
emphasizing the measurement and analysis of causal relationships between
variables.This study describes how much influence Safety knowledge and Safety
management practice have on safety performance through mediation Safety Motivation
with the research location at PT Shinko Plantech. Researchers also specifically observe
aspects that are closely related to the problem under study so that valid information is
obtained about the magnitude of the influence and what factors (indicators) greatly affect
Safety Motivation, safety knowledge, safety management practices on safety performance
at PT. Shinko Plantech.This study has three types of variables to be studied, namely
independent variables (safety knowledge and safety management practice), dependent
variables (safety performance), and intervening variables (Safety Motivation). Independent
Variables (X1 and X2) Independent variables are variables that affect the dependent
variable. In this study, the independent variables are safety knowledge (X1 and safety
management practice Knowledge management (X2). Intervening Variables (Z) Intervening
variables are mediating variables that play a role in the process of influence between the
independent and dependent variables. In this study, the intervening variable is Safety
Motivation (Z) Dependent Variable (Y) The dependent variable is the variable that is
influenced by the independent variable. In this study, the dependent variable is safety
performance (Y). The population in this study was all operational employees of PT.
Shinko Plantech who were directly involved in high-risk activities. The sampling
technique used was purposive sampling, with the following criteria: (1) having at least
one year of work experience, (2) being directly involved in the production/field process,
and (3) having participated in safety training. Based on these criteria, the number of
respondents was set at 120, in accordance with the minimum requirement in SEM-PLS
analysis, which recommends a minimum of 10 times the number of the most indicators
in one path (rule of thumb according to Hair et al., 2019).mResearch InstrumentThe
instrument used was a closed-ended questionnaire with a 5-point Likert scale (1 =
strongly disagree to 5 = strongly agree). The questionnaire was developed based on
indicators from previous studies that have been proven valid and reliable, and adapted to
the organizational context.

3. RESULTS AND DISCUSSIONS

After processing the data using SmartPLS 4.0, the following is a summary of the path
analysis results, hypothesis testing, and determination coefficient values:

After processing the data using SmartPLS 4.0, the following is a summary of the
path analysis results, hypothesis testing, and determination coefficient values. Structural
Model Evaluation (Inner Model) R-Square (R?) Values Safety Motivation: R?* = 0.582 —
indicates that 58.2% of the variation in safety motivation can be explained by safety
knowledge and safety management practices. Safety Performance: R? = 0.647 — means
that 64.7% of the variation in safety performance is explained by the three independent
variables (safety knowledge, safety management practices, and safety motivation).

Table.1 Q-Square Value (Q? Predictive Relevance) All variables have a Q2 value > 0, so the model is
declared to have predictive relevance. Hypothesis Testing and Path Coefficients

Relationships Between Variables Koefisien Description

Hipotesis Jalur (B) T-statistik P-value
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Hipotesis Relationships Between Variables Koefisien T-statistik P-value Description
Jalur (B)
H1 Safety Knowledge — Safety Performance 0,318 4,321 0,000  Signifikan
Ho Safety Management Practices —  Safety 0,274 3,107 0,002  Signifikan
Performance
H3 Safety Knowledge — Safety Motivation 0,355 5,012 0,000  Signifikan
H4 Safgty . Management Practices —  Safety 0,393 5278 0,000  Signifikan
Motivation
HS5 Safety Motivation — Safety Performance 0,417 6,003 0,000  Signifikan
Mediation: Safety Knowledge — Motivation — Signifikan
H6 Safety Performance 0,148 3,627 0,000 (mediasi
parsial)
Mediation: Management Practices — Motivation Signifikan
H7 — Safety Performance 0,164 3,944 0,000 (mediasi
parsial)

The results of the study indicate that safety knowledge has a significant effect on
safety performance, supporting the theory of Griffin & Neal (2000) which states that
workers' understanding of safety procedures and risks is the main foundation for
creating safe work behavior. Good knowledge enables workers to anticipate hazards and
take appropriate preventive measures. which states that management commitment to
safety, adequate training, and incident reporting systems play a key role in promoting a
safe work culture. Management involvement in safety programs encourages workers to
comply with safety standards. Interestingly, the results of the study also show that safety
motivation significantly mediates the relationship between knowledge and management
practices on safety performance. This indicates that good safety understanding or policies
will not be optimal without internal motivation from workers to behave safely. This
finding reinforces the safety motivation model developed by Neal & Griffin (2006), which
emphasizes the importance of motivation as a link between cognitive and managerial
factors and behavioral outcomes. Theoretically, this study adds important insights that
changes in safety performance depend not only on “knowing” and “managing,” but also
on “willingness”—the individual's desire to consciously maintain safety. Practically, these
findings emphasize the need for psychological intervention approaches to foster safety
motivation, such as internal campaigns that address workers' affective aspects or
behavior-based safety reward systems.

PT Shinko Plantech is a company that focuses on providing integrated services
in construction, maintenance, and engineering for industrial facilities. PT Shinko
Plantech is located at Jl. Raya Bojonegara, RT. 05 RW. 02 Kp. Terate, Kramat Watu
District, Cilegon, Banten, Indonesia. The company offers services throughout the plant
lifecycle, which includes daily maintenance, shutdown maintenance, and plant
construction and modification. With extensive experience in sectors such as oil refining,
petrochemical, and general chemical, PT Shinko Plantech aims to improve operational
efficiency and extend the life of industrial facilities through the application of advanced
technologies and proven engineering solutions. PT. Shinko's main services Plantech
includes daily maintenance, which aims to maintain the plant's operational stability by
regularly monitoring the equipment and performing necessary checks and repairs. In
addition, the company also provides shutdown maintenance, which is performed when
the plant stops operating for a period of time, where a large number of equipment and
operators are involved in the process. These maintenance services are designed to reduce
costs and improve plant operational efficiency through a systematic approach based on
proven technologies. The population used in this study were all permanent employees of
PT Shinko Plantech, totaling 126 permanent employees. The sampling technique used in
this study uses the saturated sample method. This means that the entire population of
permanent employees of PT Shinko Plantech is used as a sample in this study. The data
collected in this study were carried out by distributing questionnaires to 126 respondents
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from permanent employees of PT Shinko Plantech from various departments with the
information presented in the following table:

Table 2. Respondent Profile

No Departement Number of Workers
1 Staff 62
2 Worker 46
3 Indirect 18
Total 126

Source: Shinko Plantech, 2024

Profile Respondents who filled out the questionnaire consisted of 8 employees with
female gender and 118 employees with male gender. Based on this profile, it can be seen
that employees at PT Shinko Plantech are dominated by male employees. This is
reasonable considering that the activities at PT Shinko Plantech are relatively physical
and have great potential for danger. The profile of respondents who filled out the
questionnaire consisted of 4 employees aged 20-30 years, 27 employees aged 31-40
years, 53 employees aged 41-50 years, and 42 employees aged more than S0 years.
Technically, PT Shinko Plantech is a company that does work with special skills and
qualified technical abilities, so based on the profile in Figure 4.4, employees with
sufficient work experience are needed to support the work. Apart from the technical side,
in terms of work safety, sufficient experience is also needed so that every job can be done
without work accidents. Because almost all of the work carried out by PT Shinko
Plantech is high-risk work, it requires employees with qualified experience, causing most
employees to have an age of 41-50 years. In addition, the employee turnover rate is not
high because almost all employees stop working when they retire.

Profile Respondents who filled out the questionnaire consisted of 3 employees
with a length of service of less than 5 years, 20 employees with a length of service
between S5 and 10 years, and 103 employees with a length of service of more than 10
years. The profile of the respondents is related to the work of PT Shinko Plantech which
requires specialized technical skills. The reason for the large number of employees who
are old people with more than 10 years of work, means that these employees already
have a lot of experience and the company needs people with special skills and qualified
experience to complete the work and technical problems that are being done. Employees
who have worked for a long time in a company also have more knowledge about the
company and can handle more things than new employees. This is why the population of
employees with more than 10 years of service dominates. And so far PT Shinko Plantech
has never carried out mass layoffs other than because the employee retired or because of
serious violations.

Profile Respondents who filled out the questionnaire consisted of 4 employees
with the latest elementary school education level, 16 employees with the latest junior
high school education level, 70 employees with the latest high school education level, 4
employees with the latest D3 education level, and 32 employees with the latest S1
education level. The employees of PT Shinko Plantech are mostly those with a high school
education level. This is due to the background of PT Shinko Plantech as a contracting
company, of course, there is a lot of work in the field that requires employees with certain
work experience and skills for positions such as welder, pipe fitter and wiilwraight. To fill
these positions, education up to D3 and above is not required but a high school
education is sufficient. In addition, the training needs for workers in the field with a high
school education can already meet the traning requirements for worker levels such as
operator training, working at heights, hot work and so on. therefore the employees of PT.
Shinko Plantech are donated by high school education.
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4. CONCLUSION

This study makes an important contribution to the development of research in the field of
occupational safety, particularly in understanding how safety knowledge and safety
management practices interact indirectly through safety motivation to shape optimal
safety performance. The proposed conceptual model expands on traditional approaches
that tend to focus on structural or administrative aspects by adding a psychological
dimension (motivation) as a crucial yet often overlooked link in safety management
practices. Theoretically, these findings fill a gap in the occupational safety literature in
the context of Indonesia's heavy industry, demonstrating that an integrated approach
encompassing cognitive, managerial, and motivational factors is better able to explain
variability in employee safety performance. This strengthens safety behavior theory based
on motivational models and opens the door for updates to behavior-based safety training
curricula. From an application perspective, this model can be used by companies as a
foundation for developing behavior-based safety management systems that not only
emphasize procedural training but also strategies to enhance worker motivation, such as
incentive systems, communication, participatory safety and psychological counseling. To
reinforce these findings and expand their relevance, further research needs to be
conducted in several directions: Long-term controlled experiments observing safety
motivation interventions based on psychosocial training in the workplace. Expanding the
model to other sectors, such as mining, hospitals, or logistics, to test the consistency of
relationships between variables in different workplace risk contexts. Collaborative
interdisciplinary research, incorporating approaches from industrial psychology and
organizational behavior to develop evidence-based safety interventions. Thus, this
research not only strengthens the theoretical foundation of workplace safety behavior but
also provides clear strategic direction for organizations in building more effective,
sustainable, and human-centered workplace safety systems.

This study contributes to the development of occupational safety behavior theory
by strengthening the safety motivational model proposed by Griffin & Neal (2000) and
Neal & Griffin (2006). The finding that safety motivation acts as a mediator in the
relationship between knowledge and management practices toward safety performance
enriches the understanding that cognitive factors and management systems do not
operate directly but through individual psychological factors. Thus, this study supports a
holistic approach in occupational safety research that simultaneously integrates
individual and organizational aspects. Additionally, this study fills a gap in the literature
within the context of Indonesia's heavy industry sector, which previously had limited
research on the integration of these three variables into a single quantitative analysis
model based on SEM-PLS. These findings have several important implications for
occupational safety practitioners, particularly in the heavy industry sector such as PT.
Shinko Plantech. Improvements to safety training programs should not only focus on
conveying information, but also on building intrinsic motivation among workers, such as
through value-based educational approaches and personal reflection on the importance
of safety. Company management should strengthen the safety culture through concrete
commitments, such as involving leaders in safety talks, rewarding safe behavior, and
implementing a no-blame culture for incident reporting. Regular evaluations of
employees' safety knowledge and motivation levels can serve as predictive tools in
preventing potential workplace accidents. Suggestions for Further Research Expansion of
Industrial Context Further research could be conducted in other industrial sectors (e.g.,
oil and gas, mining, transportation, or healthcare) to determine whether this model of
inter-variable relationships is consistent across various work environments. Longitudinal
Approach.

It is recommended that further research use a longitudinal approach to measure
changes in motivation and safety performance over time, so that causal effects can be
observed more accurately. Addition of Other Variables: Future research could integrate
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other variables such as organizational safety climate, transformational leadership, or
social support, which may act as additional moderators or mediators. Mixed Methods: To
deepen qualitative understanding, future research could combine quantitative data with
in-depth interviews or case studies to explore workers' experiences and the context of
safety program implementation in greater depth.

Based on the research that has been done, several conclusions can be drawn The
relationship between Safety Knowledge and Safety Performance at PT Shinko Plantech is
not proven to have a positive effect. In other words, even though employees have
knowledge about work safety, this knowledge does not necessarily directly improve safety
performance. The line of influence (indicated by an arrow) between Safety Knowledge and
Safety Performance in this research model is not significant (p-value of 0.190). Safety
knowledge only has a real impact on performance if it is accompanied by internal
motivation to apply it consistently. In contrast, the relationship between Safety
Management Practice and Safety Performance is proven to have a positive effect. The line
of influence from Safety Management Practice to Safety Performance in this research
model is significant and strong. This is supported by a p-value of 0.000 and a path
coefficient value of 0.771. This suggests that safety management practices, such as
training, safety communication and management involvement, play an important role in
improving safety performance in the work environment. Furthermore, the relationship
between Safety Knowledge and Safety Motivation at PT Shinko Plantech is proven to have
a positive effect, as indicated by a p-value of 0.002 and a path coefficient of 0.266. This
means that the line of influence from Safety Knowledge to Safety Motivation is significant.

The higher the level of safety knowledge possessed by employees, the greater their
internal drive to behave safely in the work environment. In addition, Safety Management
Practice also shows a positive relationship with Safety Motivation, with a p-value of 0.000
and a path coefficient of 0.655. This significant line of influence confirms that the
implementation of good safety management practices, such as safety training, risk
communication, and active management involvement, contributes to shaping employee
motivation to maintain work safety. Furthermore, Safety Motivation itself has a positive
relationship with Safety Performance at PT Shinko Plantech, as indicated by a p-value of
0.011 and a path coefficient of 0.146. The significance of this effect line indicates that a
high level of motivation in safe behavior has an impact on improving safety performance,
through compliance with work procedures and risk control. Interestingly, the mediation
effect analysis shows that Safety Knowledge affects Safety Performance through Safety
Motivation as a mediator. This relationship is supported by a p-value of 0.037 and a path
coefficient of 0.039. As previously noted, the direct line of influence from Safety
Knowledge to Safety Performance is not significant. However, with the mediation of Safety
Motivation, the relationship becomes significant. This shows that safety knowledge can
only improve safety performance if it succeeds in generating safe work motivation in
employees. Similar findings also occur in Safety Management Practice to Safety
Performance through Safety Motivation. This relationship proved to be significant, with a
p-value of 0.023 and a path coefficient of 0.096. This means that in addition to having a
direct influence, safety management practices are also able to improve safety
performance indirectly by increasing safety motivation.

ACKNOWLEDGEMENTS

Praise be to Allah SWT for all His abundance of grace and gifts so that I can complete this
thesis as one of the requirements for obtaining a Master's degree at Sultan Ageng
Tirtayasa University.With full respect and sincerity, I would like to thank. PT Senko
Plantek, which has provided support, opportunities, and data and information that are
very helpful in the process of this research. I really appreciate the cooperation and
openness that has been given by all levels of management and staff. Supervisors at the
Sultan Ageng Tirtayasa University Postgraduate Program, especially Mr. Agus David

Jurnal Mantik, Vol.9, No. 2, August 2025: pp 800-810



Mantik ISSN 2685-4236 (Online) a 809

Ramdansyah and Roni Kambara, who have patiently guided, provided direction, and
input that is very meaningful in the preparation of this thesis. May all the help,
knowledge, and guidance given be a good deed and get a reward from Allah SWT. I realize
that this thesis is far from perfect, but I hope it can make a positive contribution to the
development of science and practice in the field I am researching.

REFERENCES

Akbar. (2021). DOI: http://dx.doi.org/10.33846/sf12309 Efektivitas Penerapan Pasien Safety
Terhadap Peningkatan Keselamatan Pasien di Rumah Sakit Akbar Nur. Jurnal Penelitian
Kesehatan “SUARA FORIKES” (Journal of Health Research “Forikes Voice”), 12(3), 265-268.
http:/ /forikes-ejournal.com/ojs-2.4.6/index.php/SF/article/view/sf12309

Alfid Tri Afandi, Anggun Dyah Pramita, Kholid Rosyidi Muhammad Nur, & Yudho Tri Handoko.
(2023). Gambaran Budaya Keselamatan Pasien di Rumah Sakit: Studi Kasus pada Area
Manajemen Pelayanan. SEHATMAS: Jurnal Ilmiah Kesehatan Masyarakat, 2(4), 894-902.
https://doi.org/10.55123 /sehatmas.v2i4.2358

Alifan, A. (2022). PENGARUH SAFETY MANAGEMENT , SAFETY LEADERSHIP , DAN SAFETY
KNOWLEDGE TERHADAP SAFETY PERFORMANCE PADA PEKERJA PT . DUTA BETON
MANDIRI

Azis, A. H., Arifuddin, N. F., Wulandari Pertiwi, A., Ahmad, M. F., Keselamatan, P., Kerja, K., Stella,
S., & Makasar, M. (2025). Pengaruh Karakteristik Individu Dan Safety Leadership Dengan
Motivasi Kerja Terhadap Safety Performance Pekerja Tambang. Jurnal Manajemen Kesehatan
Indonesia, 13(1), 39-51. https://ejournal.undip.ac.id/index.php/jmki/article/view/ 70369

Dewangga, R. S., & Lestari, F. (2023). Hubungan Frontline Leadership Styles Terhadap Iklim
Keselamatan Di Berbagai Industri. Jurnal Cahaya Mandalika ..., 3(2), 927-939.
https://ojs.cahayamandalika.com/index.php/JCM/article/view /2057

Heryati, A. N., Nurahaju, R., Nurcholis, G., & Nurcahyo, F. A. (2019). Effect of safety climate on
safety behavior in employees: The mediation of safety motivation. Psikohumaniora, 4(2), 191-
200. https://doi.org/10.21580/pjpp.v4i2.3346

Intervening, V., & Pt, D. (2017). Analisa Pengarub Gaya Kepemimpinan Transformasional Pada
Safety Compliance Dengan Safety Culture Sebagai Untuk Memenuhi Sebagai Persyaratan
Mencapai Derajat Magister Manajemen Program Studi Magister Manajemen Fakultas Ekonomi
dan Bisnis.

Manalu, C. H., & Anindita, R. (2024). the Effect of Safety Management Commitment and Motivation
on Compliance Implementing Patient Safety Goals Through a Culture of Patient Safety. Jurnal
ARSI : Administrasi Rumah Sakit Indonesia, 10(1). https://doi.org/10.7454 /arsi.v10i1.7319

Maulidy, M. M., & Ratnawati, I. (2023). The Effect of Work Safety Climate and Work Safety
Knowledge on Work Safety Behavior with Work Safety Motivation as an Intervening Variable.
Indonesian Interdisciplinary Journal of Sharia Economics (IIJSE), 6(1), 2621-606.

Nosary, I. P., & Adiati, R. P. (1851). Pengaruh_Kepemimpinan_Tranformational_Da tinjauan pustaka
safety beharviour. 1(1), 756-767.

R, R. H. (2021). engaruh Pemberian Tunjangan Kinerja, Komitmen Organisasi Dan Organizational
Citizenship Behavior (Ocb) Terhadap Kinerja Personel Brimob Polri Pada Satuan
Brimob Polda Polda Sultra. Jurnal Manajemen, Bisnis Dan Organisasi (JUMBO,), 5(3),
519. https://doi.org/10.33772/jumbo. v5i3.20996.

Rachman, A. F. (2021). Pengaruh Kompetensi Guru dan Disiplin Kerja terhadap Kinerja Guru
dengan Motivasi Kerja sebagai variabel Intervening di SMK Swasta Kota Bekasi. Scientific
Journal of Reflection: Economic, Accounting, Management and Business,, 4(3), 623-632.

Rahman, A. S. (2021). Pengaruh Motivasi Kerja terhadap Kinerja Karyawan pada PT. Mitra
Yudhitama Medika Jakarta. Jurnal Ekobistek, 162-167.

Rahmat, S. N. (2019). Pengaruh Kompetensi, Kompensasi Dan Disiplin Kerja Terhadap Kinerja
Pegawai Badan Pendapatan Daerah Kota Makassar. PARADOKS. Jurnal Ilmu Ekonomi,,
121-132.

Rani, I. H. (2015). Pengaruh penilaian kinerja terhadap kinerja karyawan dengan motivasi sebagai
variabel moderasi. Jurnal Akuntansi, Ekonomi dan Manajemen Bisnis, 164-170.

Ratu, R. K. (2020). Pengaruh pengalaman kerja dan kompetensi sumber daya manusia terhadap
kinerja karyawan pada rumah makan Dabu-Dabu Lemong di Manado. . Jurnal Riset
Ekonomi, Manajemen, Bisnis Dan Akuntansi, 8(1).

Galuh SP Tambunan, The influence of safety knowledge and safety management practices on safety
performance with safety motivation as a mediating variable study at PT. Shinko Plantech



810 a ISSN 2685-4236 (Online)

Riniwati, H. (2016). Manajemen sumberdaya manusia: Aktivitas utama dan pengembangan SDM.
Universitas Brawijaya Press.

Romuty, Y. V., Chandra, H. P., & Nugraha, P. (2017). Model pengaruh safety management dan
safety leadership terhadap safety performance pada proyek konstruksi di surabaya.
Dimensi Utama Teknik Sipil, 4(1), 48-55.

Rosiani, S. S. (2023). engaruh Pelatihan dan Pengembangan Sumber Daya Manusia Terhadap
Kinerja Karyawan dengan Motivasi Sebagai Variabel Intervening (Studi Kasus PT. Tunas
Dwipa Matra Mojosari). Jurnal Ekonomi, Bisnis dan Manajemen, 2(3), 137-149. Jurnal
Ekonomi, Bisnis dan Manajemen, 137-149.

Rosiani, S. S. (2023). Pengaruh Pelatihan dan Pengembangan Sumber Daya Manusia Terhadap
Kinerja Karyawan dengan Motivasi Sebagai Variabel Intervening (Studi Kasus PT. Tunas
Dwipa Matra Mojosari). Jurnal Ekonomi, Bisnis dan Manajemen,, 2(3), 137-149.

Riadianto, D. V., & Sridadi, A. R. (2021). Pengaruh Safety Climate dan Perceived Supervisor Safety
terhadap Safety Performance yang Dimediasi oleh Psychological Strain: Studi pada PT PAL
Indonesia (Persero). Jurnal Maksipreneur: Manajemen, Koperasi, Dan Entrepreneurship, 11(1),
105. https://doi.org/10.30588/jmp.v11i1.746

Rosalita, N. A., Ratmawati, D., & Agustina, T. S. (2016). Mediasi Safety Knowledge Dan Safety
Motivation Pada Pengaruh Safety Management Practices Terhadap Safety Performance
Karyawan Bagian Produksi PT.Petrokimia Gresik. Jurnal Manajemen Teori Dan Terapan |
Journal of Theory and Applied Management, 8(3), 201-215.
https://doi.org/10.20473 /jmtt.v8i3.2737

Rusdiana, F. K. (2025). Apakah safety knowledge dapat memediasi safety climate dan safety
performance karyawan? 4(2), 93-102.

Santoso, H. U. (2022). Pengaruh Kompetensi Dan Pelatihan Terhadap Kinerja Guru Dengan Motivasi
Sebagai Variabel Intervening Di Smk Nahdlatul Ulama Balikpapan. Jurnal Manajerial
Bisnis,, 5(2), 115-126.

Saputra, R. A. (2020). Pengaruh Disiplin Kerja, Semangat Kerja Dan Kompensasi Terhadap Kinerja
Pegawai Pada Sekretariat Dprd Kabupaten Buton Utara. Jurnal Manajemen, Bisnis
Dan Organisasi (JUMBO),, 4(1), 140.
https://doi.org/10.33772/jumbo.v4il1.13255.

Sarstedt, M., Hair, J. F., Pick, M., Liengaard, B. D., Radomir, L., & Ringle, C. M. (2022). Progress in
partial least squares structural equation modeling use in marketing research in the last
decade. Psychology & Marketing, 39(5), 1035-1064.

Sarwono, J., & Martadiredja, T. (2008). Riset bisnis untuk pengambilan keputusan. Yogyakarta:
CV Andi Offset.

Sedarmayanti. (2017). Perencanaan dan Pengembangan Sumber Daya Manusia.

Bandung: PT Refika Aditama.

Setyariningsih E., &. K. (2023). Pengaruh Pelatihan dan Pengembangan Sumber Daya Manusia
Terhadap Kinerja Karyawan dengan Motivasi Sebagai Variabel Intervening (Studi Kasus PT.
Tunas Dwipa Matra Mojosari). Jurnal Ekonomi, Bisnis dan Manajemen, 2(3), 137-149.

Jurnal Mantik, Vol.9, No. 2, August 2025: pp 800-810



